
Pick a team player – Work with a staffing 
services company that shares your commitment to 
providing a safe work environment for all employees.

Get involved – Include a member of the 
temporary staffing workforce on your Safety 
Committee, and encourage feedback.

Be a partner – Make sure your staffing services 
company has a full understanding of all of the 
safety requirements in your facility, and hold the 
service accountable for employee compliance.

Do your homework – Ask to review the 
staffing service’s Safety Policy and Employee  
Safety Orientation program.

Work together – Have a clear understanding of 
your staffing service’s willingness to participate in, 
and assist in, any incident investigation. The same 
holds true with necessary corrective measures.

For more information about AdvantaStaff, visit our website at  

www.advantastaff.com

AdvantaStaff shares your commitment to creating a workforce that is both 
safe and productive. Our years of experience staffing central Virginia’s 
industrial and manufacturing facilities has allowed us to develop a process 
for safety that helps keep workers injury free, hour after hour.
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